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I. Actori
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Organizatii ale partenerilor sociali

B Angajatori
B Sindicate

a: Comisia Europeana: Relatii in



Densitatea la nivel de sindicate (%) in UE 10/
UE 15

Sursa: EIRO 2002




Institutii tripartite in UE 10 si tarile candidate

Bulgaria National Council for Tripartite Partnership (NCTP)

Cyprus Labour Advisory Body

Estonia Social and Economic Council (Sotsiaalmajandusndukogu)

Hungary National Interest Reconciliation Council (Orszdgos Erdekegyeztetd Tanacs, OET)

Latvia National Tripartite Council (Nacionila trispuséjas sadarbibas padome, NTSP)

Malta Malta Council for Economic and Social Development (MCESD)

Poland Tripartite Commission for Social and Economic Affairs (Komisja Tréjstronna do Spraw Spoleczno-Gospodarczych)
Romania Economic and Social Council (Consiliul Economic si Social CES).

Slovakia Tripartite Economic and Social Concertation Council (Rada hospodarskej a socidlnej dohody, RHSD)

Slovenia Fconomic and Social Council of Slovenia (Ekonomske socialni svet Slovenije, ESSS)

Sursa: EIRO 2004




Institutii tripartite si stabilirea salariilor

I:nuntry Principlefformula Source Role
Iyprus ‘Cost of living allowance’ pay Introduced in 1947, following trade union Adopted.
indexation scheme. demands.
Productivity based adjustment to pay Proposed by employers and subject to social Mot agreed.
indexation. dialogue in 19957,
Iungary Projected inflation plus half of GDP Proposed by government in 1999, Mot agreed.
growth.
Projected inflation, plus GDP growth, Proposed by public sector trade unions in 2000, Mot agreed.
plus 5%.
éb;ia Inflation plus productivity increase. Used by analysts and monitoring institutions, Taken into account
such as Bank of Latvia. inwage bargaining.
I'1£|Ita Automatic pay indexation. Imtroduced by agreement among the social Adopted. |
partners in 1990,
oland Inflation plus 1% Agreed by Tripartite Commission. Adopted.
Iurnﬂnia Inflation plus productivity increase. Proposed by Mational Trade Union Bloc (Blocul Mot agreed.
Mational Sindical, BMS).
Automatic indexation of minimum wage.| Proposed by Cartel Alfa trade union Mot agreed.
confederation.
lovenia Projected inflation plus GDF growth. Introduced by tripartite agreement in 2002 for Adopted.
rminimum wage.
1% below labour productivity growth. Introduced by tripartite agreement from 2004, Adopted.




I1. Procese
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Sursa: EIRO 2002-2004

Sfera de acoper




I11. Rezultate




Rata somajului in 2001)

Source: Comisia Europeana: Spre o Uniune Extinsa CES (2002) 1400-1412/ Ocuparea Fortei de Munca in Europa 2002.




Cresterea nominala a salariului mediu 1n 2003

Sursa: EIRO 2004




Orarul de lucru saptamanal

Sursa: EIRO 2004



Produsul National Brut / cap de locuitor in € in 2001

Sursa: eurostat: statistici - tema 2 —41/2002




Produsul National Brut / cap de locuitor in procente
in 2001 (UE =100%)

Sursa: eurostat 2002



Salariul mediu lunar in industrie / servicii 1n €

Sursa: eurostat: statistici — tema 3 —23/2002
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Sursa: eurostat 2004




Zile de munca pierdute / an 1999-2001
(in 1000)

Sursa: Rapoarte nationale si EIRO 2003




IV. Concluzu




1. Sistemul relatulor industriale : in
continuare fragil

Sindicate si organizatii patronale eterogene
—  Organizatii patronale mai slabe
—  Organizatii patronale numeroase

—  Probabilitate mai mica sa detina un rol in cadrul negocierilor
colective

—  Lipsa organizatiilor patronale in sectorul public
Densitate sindicala mai scazuta

—  Continua sa fie in scadere in anumite cazuri
Sfera de acoperire limitata a negocierilor colective
Sistemele de negocieri colective mai descentralizate

—  Accent mai scazut la nivelul inter-/sectorial
—  Mai multe negocieri colective la nivel de societate




1. Sistemul relatulor industriale : in
continuare fragil

S. Nivele mai scazute ale sferei de acoperire a
negocierilor colective

6. Absenta pe scara larga a consiliilor de
Intreprindere

> cu exceptia : Ungariei, Sloveniei, Poloniei (societati publice)

Absenta dialogului social In sectorul public .l

8. tripartitism:
1. Structur1 asimetrice > guverne puternice versus

partener1 sociali slabi

5

2. Interventin adverse ale guvernelor




2. Rezultatele relatiilor industriale : in
recuperare?

1. Ratele ocuparii fortei de munca sunt mai scazute, ratele
somajulul mai ridicate

Ocupare a forte1 de munca mai scazuta in sectorul public
Mai multe locurit de munca in agricultura

Locuri de munca cu fractiune de norma mai rar intalnite
Mai mulfi salariati in organizatii mici

Salariati tind sa fie mai in varsta

Rata de participare a femeilor mai ridicata

Salar1i1 mai scazute
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2. Rezultatele relatiilor industriale : in
recuperare?

9. Salariile cresc mai rapid

10. Orar de lucru mai lung

11. Organizarea muncii mai traditionala
12. Intensitatea muncii mai scazuta

13. Salaratii detin un control mai mic asupra locurilor de
munca

14. Informarea s1 consultarea salariatilor este mai rar intalnita

15. Salariati1 beneficiaza de mai putine cursuri de instruire




